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SUBJECT:  SMOKING AND TOBACCO PRODUCT FREE CORPORATION
AREAS AFFECTED

All Departments and Residences
POLICY
In an effort to comply with the Florida Clean Indoor Air Act and to protect the health and safety of Waterman Communities, Inc.’s employees, residents and their guests, visitors, and vendors, the organization has adopted guidelines with regard to smoking.  Effective January 1, 2010, Waterman Communities implemented a campus-wide smoke and tobacco free policy for all the above-mentioned individuals in order to provide a clean, healthy, productive and safe environment.
POLICY INTERPRETATION AND IMPLEMENTATION
1. 
This policy will be in effect at all times while on the property and will apply to:
a. 
All Waterman Communities employees at all facilities, on all shifts; and
b. 
Residents, residents’ guests, vendors and visitors, at all facilities and residences.
2. 
Smoking and/or use of any and all tobacco products will be prohibited on all Waterman-owned and/or leased locations, at internal and external public areas and parking lots, at all entrances and exits of public buildings, in all company-owned and/or leased vehicles, and in personal vehicles while on company property.
3. 
Smoking and use of smokeless tobacco products includes, but is not limited to:  inhaling, exhaling, burning, carrying/possessing any lighted tobacco product, including cigarettes, cigars, pipe tobacco, or other lighted tobacco product, chewing tobacco or snuff.
4. 
Waterman residents and their guests must follow the Smoking and Tobacco Free Campus Policy implemented by Waterman Communities for all residences lived in, public buildings and parking lots.
5. No ashtrays or other receptacles for tobacco products are permitted on in public areas.

6. Compliance with this policy is mandatory for all employees, residents, visitors and vendors–no exceptions!  This prohibition against smoking, and the use of any and all tobacco products shall apply at all times, both during and after regular work hours for employees.  Violations by employees, residents, guests, visitors and vendors to this policy will not be tolerated.  Individuals who violate the Florida Clean Air Act are also subject to civil fines in accordance with Section 386-208, FL Statutes.
7. Smoking Cessation Opportunities.  Waterman Communities encourages all individuals who smoke or use tobacco products to quit such usage.  Information on cessation programs is available upon request made to the Wellness Coordinator or his/her designee (employees can also obtain information from Human Resources).
8. Guests, visitors and vendors should be tactfully informed of our smoking regulations. 
ACKNOWLEDGEMENT AGREEMENT
I have read the above Policy and understand that Waterman Communities, Inc. is a smoke and tobacco product free facility.  My current smoking status is as follows:    (Please check one)  
(  I do not smoke, nor do I use any tobacco products.
( I am a smoker and/or a user of tobacco products, and understand that I am not to smoke and/or use tobacco products on campus or inside any Waterman Communities, Inc. facility.
Furthermore, as a courtesy to everyone, I agree not to smoke and/or use tobacco products anywhere on campus in any of the public buildings or parking lots at Waterman Communities.
PRINTED Name of Employee or Resident or Resident’s
Representative/Power of Attorney
SIGNATURE of Employee or Resident or Resident’s


Date Signed

Representative/Power of Attorney
Signature of Waterman Village Representative 


Date Signed
Notice:  The policies, procedures and forms here presented are intended as guidelines.  It is recognized that situations can be unique.  Personnel are expected to use established practice and sound judgment in making decisions in practicing safety in their daily activities.
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